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() The Employer has entered into a contract of employment with the Employee in
terms of contract of employment signed with employee. The Employer and the

Crnployes are hereinafter referred to as “the Parties”;

(i) Performance Management System Policy as approved by Council, read with the
Contract of Employment concluded between the parties, requires the parties to

conclude an annuz! performance agreement;

(i) The parties wish to ensure ihat they are clear about the goals to be achieved, and
secure the commiiment of the Employee to a set of outcomes that will secure

local government policy goals;

(iv) The Parlies wish to ensure that there is compliance with the PMS Policy and the

srocedure manual of Souncil.
NOW Therefore the Parties agree as follows:

DEFINEFIONS

“The ACT” shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as emendan)

e - Integrated Development Plan

STEIF - Service Dalivery Budgst lmplementation Plan
POE - Portfolio of Evidence

KEA - Key Performance Area

Kl - Key Performance Indicator

BAFMIA - Municipal Finance Management Act

FINANCIAL YEAR - refers io the 12 month period which the organisation determines as
e huloet vear.
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1, INTRODUCTION

1.4 Thig performance contract is between Shiviti MT. Director Corporate Services and

Ghauie WM N nie capachy as the punicipal Manager, within the provisions of the
delegated powers as stipulated by Council. The contract is for the 2018/19 financial year
only. The expected 'performence reflected in this contract is based on the reviewed
integrated Development Fian (IDP) 2018/19, the Service Delivery and Budget
limplemeantation Plan (SDBIP) 2018/19. The afore-mentioned documents have been adopted
2 working documents of Greater Giyani Municipality and therefore, shall be the basis of

perforrance assesstnent.

7. PURPOSE OF AGREEMENT
The purpose of this agreement is fo-

© A oty wih ths provis f lzgislation and the regulations pertaining to performance

ma‘ﬂagement;

22 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee ihe employer's expectations of the employee's performance
and accountabilities In alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Speciy accountabiliies as set out in a performance plan, which forms an annexure to

the performance agreement,
o 4 dMonitor and measure parformance against set targeted outputs;

©ilze the performance agreement as the hasis for assessing whether the employee has

met the performance expeciations applicable to hisfher job;
9 5 in the event of outstanding nerformance, to appropriately reward the employee; and;

v Gree whect o he emicysts comminent to a performance-orientated relationship with

itz employes in atizining scuitzble and improved service delivery.

r8) /-
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STEGIC OBJRCTIVE
Y STRATEGIC OBJECTIVES
Chapter Two of iné DE ndicates Municipal Sirategic Cbjectives which further indicates what the municipality

needs to oohizve. The Strategic shientives wers developed to ensure that all National Key Performance

Areas ars ad

Municipzai Bansge To lead, direct and manage a motivated and

inspired Administration and account to the Greater
Giyani Municipality Council as Accounting Officer

| for long term Municipal sustainability to achieve a
| good creditor rating within the requirements of the
relevant legislation and whereas the following
sections within the department, i.e. Performance

| Management, Risk Management and Internal
\

Auditing s managed for integration, efficient,

economic and effective communication and
: % service delivery.

Finance | To secure sound and sustainable management of

l\ the financial affairs of Greater Giyani Municipality

by managing the budget and treasury office and

" advising and if necessary assisting the accounting

|ofﬂcer and other directors in their duties and

| delegaieion contained in the MFMA. Ensuring that

| . the Greater Giyani Municipality is 100% financially

‘ \nabie when it comes to Cost Coverage and to
! manage the Grant Revenue of the municipality so
‘ that no grant funding is foregone

Commurnity Services W—Sm—
" Libraries, Safety and Security, Environmental and
| Waste management Parks and Recreation as well
i ' as Disaster management to decrease community

 affected by disasters

Technical Services To ensure that the service delivery requirements

for roads are met and maintenance of water,

seweraqp and electricity are conducted for access

;bo basic services as well as no less than an

. average of 100% MIG expenditure

[ s
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Local Economic Develogment To direct the Greater Giyani Municipality’s
resources for advanced economic development
and investment growth through appropriate town

and infrastructure planning in order that an

' environment is created whereby all residents will

have a sustainable income

Corperaic Services “To ensure efficient and effective operation of

council services, human resources and

_‘ management, legal services HIV/Aids, Youth,

' Disabled and Gender Desk Sports Arts and
culture, Communication, Events and the provision

| of high quality customer orientated administrative

| systems.

Ensuring 100% compliance to the Skills

Development Plan

4., COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2013 and will remain in force until 30
dume 2048 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or

part thereof.

4.2 The paities will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that

replaces this Agreemerit.

4.3 This Agreement will terminate on the termination of the employment contract entered

into by and between the parties for whatever reason.

4.4 The parties agree thai the contents of the agreement may be revised at any time

during the duration inereof with the purpose to determine the applicability thereof.

0 7
YV
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4.5 % =t any tirne during the validity of the agreement the work environment alters to the
extent thet the conieris of the agreement are no longer appropriate, the contents

must by rmuiual agreement between the parties. Immediately be revised.

VUTIVES

5.1 The Performance Plan Annexure "4" sets out:

5.1.1  The performance objectives and targets that must be met by the Employee
and;
5.1.2  The fime frames within which those performance objectives and targets must

be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP and

Budget of the Emplover and shall include the following:

521 The key objeciives that describe the main tasks that need to be done;
5.2.2 The key performance indicators and means of verification that provide the

details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

52.3  The farget dates that describe the timeframes in which the work must be
achieved;

52.4  The weightings showing the relative importance of the key objectives to each

nther.

5.3 The Emploves's performance will, In addition, be measured in terms of contributions to

the goals and strategies st out in the Employer's IDP.

5.4 The Emplover will make available fo the Employes such employees as the Employee
may reasonably reguire from iima {o time to assist nim/her to meet the performance
objectives and iargets established in terms of this Agreement; provided that it will at all
fimes remain the responsibiiity of the Employee to ensure that he/she complies with

thuse verformance obligations and targeis,

=
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55 Trie Smpioyee will at his/her request be delegated such powers by the Employer as may
i e discretion of e Employer be reasonably required from time to time to enable

fmer to meet the pericrmance objectives and targets established in terms of this

56 The Emploves acknewiadges the faot that the Employer is entitled to review and make
D b

ressonabla changes 1o the provisions of fuwexure w4 from time to time for operational

e

razs0ons. The Dmployer agrees that the Employee will be fully consuited before any such

mE s made,

5.7 The provisions of Anmexure A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended

as the case may be.

5.8 The Personal Development Plan Anmexure “B” sets out the Employee's personal

davelopment requirements in line with the objectives and targets of the Employer

5 0 Disclosure of Financial interests Annexure “07 aat out the financial interests of the

employae

6. PERFORMANCE MANAGEMENT 5YSTEM

6.1 The Employee agrees to participate in the performance management system that the
Srapioyer adovuis of infrodusces for the municipality, management and municipal staff of

the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
o provide a comprehensive sysism with spacific performance standards to assist the

rmunicipality, management and municipal staff to perform to the standards required.

6.5 The “mniover shall constilt the Employee about the specific performance standards that

i e incudsd in the performance managernent system as applicable to the Employee.

5.4 Tha Employee undertakes o actively focus towards the promotion and implementation of
the Key Periormanse /frsas (KPAS), including special projects relevant to the

Ermnloyee's responsibiiiies, within the local cmvernment framework.

y PR A / /
ey OV a4 \()

e Ty e T ey R i T VT
Greave s Govanl o peity




6.5 Tne criteria upon which the performance of the Employee must be assessed consist of

two componenis, both of which must be cortained in the performance agreement-

551 The Emploves musi be assesssd against both components, with a weighting of

oo
-
I\J
l'\\

flocated o e Key Performance Areas (KPA's) and the Core Competency

acuiremenis (ST e), respectively.

655 Fach area of assessmant witl be weighted and will contribute a specific part to the

iotal score.

M

£33 KPA's covaring the main areas of work will account for eighty percent (80%) and

CCR's will mecount for tweniy percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on hisfher performance in terms of the
outputsfoutcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment

result as per the weightings agreed to between the Employer and Employee.

fKPA Key performance areas (kpa's). . . - [ Weighting

1. Institutional DeVeiopmemt and 40

Transiormation

2. | Good Governance and Public Participation | 40
(3 Local Eccnomic Davaiopment (LED) 0
L4 ' Municipal Financial Viability and 10

| Managsmeant

5. T Zasic Sendce Delivery ana infrastruciure 0
8. - Spatial Development 10
TOYAL 100%

8.7 The key performance sraas retated te ihe functional area of Employee shalt be subject to

negotiation batween e Zinnioyer and the Employee.

6.8 The CCRs wilt make up e other 20% o the Employes's assessment score as follows:

-
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Competencies .

‘Competency Definition . -

| Weighting % (tot

Leading compzieric

Strategic Direciion | Provide and direct a vision for the 10
and Leadershin ! institution, and inspire and deploy
vignagaiient otirers o aelivery on the strategic
| ¢ Strategic Planning and - institutional mandate
» Management
v Orgalbsationat Awers
People C v Abmad Cagitas Flennag and citectively rmanage, inspire and 10
Management DEVEL TR - ehcourage people, respect diversity,
v Divarsity Managemeaint | optinise talent and build and
+ » Emgloyee Relations Management . nurture relationships in order to
o Magotiation and dispute - achieve institutional objectives
iManagemeny
Programme and ¢ Progeatnime and Froject Planning Able fo understand programme and 10
Project and imiplementation - project management methodology;
Management L e Service Gaiivery Management pian, manage, monitor and evaluate
| o Prograrmime and Sroject . specific activities in order to delivery
. Monitoring and Evaluation on set objectives
Financial e Budget Pianning and kxecution Anie to compile, plan and manage 5
Management | @ Financiai Strategy and Delivery budgets, cantrol cash flow, institute
-9 Financial Reporting and Monitoring | financial risk management and
administer procurement processes
i accordance with recognised
financial practices, Further to
ensure that ali financial transactions
_ are managed in an ethical manner
Change Leadership | e Change Vision and Strategy I Able to direct and initiate 10
' o Process Dasign and improvement | insiitutional transformation on all
" o Change impact Monitoring and - wevels in order to successfully drive
Evaluation - &nd implement new initiatives and
i deliver professional and quality
‘ ! services to the community
Governance o Palicy Formuiation © Aole to promote, direct and apply 10
Leadership b Aisk and Compliance manzgament | protessionalism in managing risk and
» Looperative Governance 5 coimpliance requirements and apply
' a whorougn understanding of
| governance practices and
-~ abligations, Furthar, able to direct
“he conceptuaisation of relevant
© oolicies and enhance cooperative
' governance relationships
Core Competencies
Moral competence Abie to identify moral triggers, apply 5

reasoning inat promotes honesty
and integrity and consistently display

. zhaviour that reflects moral

i Compeience

Page id o 37
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Competencie:

Sainpetancy Definition. |

| weighting % (total 100%

Piannilng and
Organising

Able to nlan, prioritise and organise

- information and resources
. effectively to ensure the quality of

ewvice celvery and build efficient
cantingency plans to manage risk

10

Analysis and
Innovation

Ao Lo criticaily analyse information,
chiellenges and trends to establish
so¢ implemernt fact-based solutions
Thal are innovelive to improve
fuional srocesses in order to
atiieve key sirategic objectives

Knowledge and
information
Management

Apie 1o promote the generation and
sharing of knowledge and

~infoermation through various
. processes and meadia, in order to
' enhance the callective knowledge

nase of local government

Communication

Able to sharve information,

knowiedge and ideas in a clear,

focused and concise manner
appropriate for the audience in
order to effectively convey,
persuade and influence stakeholders

10

i
\
Results and Quality |
Focus |

Able to maintain high guality
standards, focus on achieving results
and objectives while consistently

" striving to exceed expectations and

zncourage other o meet quality
standards. Further, to actively

- monitor and measure results and
| quality against identified objectives

10

Core Competencies

100%
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5, EVALUATING PERFORMANCE

7 4 Awaskare A7 (o this Aoroement sets out

744 The standards and nrocedures for svaluating the Employee's performance, and

712 The intervals for the evaluation of the Employee's performance.

7.2 Daspite he esizblishmernt of agreed intervals for evaluation, the Employer may, in

addition, review the Employes's performance at any stage while the contract of

gmployment remains in force.

7 3 Personal growth and devalopment needs identified during any performance review

discussion musi be documanted in & personai deveiopment plan as well as the actions.

7 4 The Employes’s performance will be measured in terms of contributions to the goals

"

)
all

strateyies set out in the Employer's IDP.

&

4]

7.5 The annual performance appraisal must involve:

i

o
!

54 Asgassment of the achisvement of results as outlined in the performance plan-

() Each KPA should be assessed according to the extent to which the specified
standards o narformance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(iiy Anindicative raitinig on the five-point scale should be provided for each KPA.

(iNThe applicable assessment rating calculator must then be used to add the

scores and cacutate a final KPA score.

7.5.2 Qversil raing s casulaied by using the applicable assessment-rating calculator.

Such overall raiing represents the outcome of the performance appraisal.

)7 <
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7 6 Tre assessraent of the performance of ihe Employee will be based on the following

Rating

I, s
Laval | Tenminalog: 3y

Our Larur:g n@: marice far exceeds the standard expected
i jloyee at this level. The appraisal
| incicates that the Employee has achieved above
'l[i y effective results against all performance
el 14 and indicators as
e ~“ha Phand Performance plan and
rraamdmu; s in ail areas of
Hesponsibiity througinoul the year.

4 Ferformancs mtly higher than the
SiGﬂi'ﬁ%‘-ﬂW 2 | axpezied in the job. The appraisal
, ebove Lo hat o ~-"mp:owec has achieved above
| expeiaons Ly effective resuris against more than half of the
; srformance ct‘;'tersa and indicators and fully
. 5 _ isved all a*"ae:‘s; thrcugnout the year,
I3 Fully efiective U Deplornances Tusy meets the standards
' | -e-::peowd ir, all areas of the job. The appraisal
; indicaies wiat tie Binployee has iully achieved
: | zffzolive resulis against all significant
erforrnance criteria and indicators as specified in
_ e PA and Peiformance Plan.
2 | Performance Crrornance Is below the standard reguired for

ne job in key arsas. Ferformance (neats some of
he standards expacted for the job.
“he review/assessmeni indicates that the
i | ernployee has achieved below fully effective
| jesuite agalnst more than half the key

| not fully effective

- pelformance critzdia and indicaiors as specified in
Pone 2A ana Parformance Plan
Unaccentable I Peformancs does not meet ihe standard
| Perfoimance - periormEnce u,\pec:;ed for the job. The review!
i - Assassinent ndicales 'zha‘t the employes has

-omiaved pelow fully <ffective restits against
awust sl of the p erformance criteria and
dicalors as specifled n ihe PA anrd
MRrOMMants &ian. e smployee has failed to
C Leironstate the conminnent or adility to bring

seriurinance up o ne ievel expected in the job

23 mie managainent eloils o encourage

N) -7 <




7.7 For purposes of evaluaiing the annual performance of the Employee an evaluation panel

constituted of the followins persons must be established-

7.7 Murnicipal Me

7.7.2  WMunicipal Manzgsc from another Municipality
7.7.3  Cheirperson of ine Performa Audit Committee
7.7 4 fember of Fusoitive Councll

The PIAT Manager oo provide ssorstanat services to the evaluation panel referred

o in sub regulations () and (&),

REVIEWS

8.1 The performance of the Employes in relztion to his/her performance agreement shall be
rrvizvaad o tns allowing dates with the vnderstanding that reviews in the first and third

guarter may ba verbal if performance is satisfactory:

Quarier | Period - - [Reviewdate .. T_yp'e-'of Review .- "
1 . Ju!y September ‘Before end ofOctober2018 Informél reviews : |f
performance is
satisfactory, if not

| satisfactory the reviews

will be formal

Qctober - Before end of January 2019 | Formal

2
Dacermnber {Midyear Review)
3 January - March Sefore end of April 2019 Informal reviews if
performance is
} satisfactory, if not
} satisfactory the reviews
_ | will be formal
c - Aprti- June pefore end of Seplember Formal

2018 (Annual Review)

WANSY /4
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&9 The Smolover shall keep & record of ihe mid-year review and annual assessment

7

kN

mastin

i
13

-

5.3 Parformancs feedback shall be nased on the Employer's assessment of the Employee's

parformances.

LT
&g

i

o

moloyar will be entited o revisw and make reasonable changes to the provisions

fins to time “or operational reasons on agreement between

il ne i i e vs)v e TR
G LOE DB VANOE .:.}iE-.f. FE

HETre Employer may amend ihe provisions of he performance plan whenever the

nerfornancs rnanagamanit system is acdopted, impiemented and/or amended as the case
g ¥ i

ray be on agreement behwsen hoth partizs.

pod

o~ NSNS g
G, DEYELOP:

¢ A Personal Development Plan (£DP) for addressing developmental gaps is attached as

rRE B and shall form part of this agreement.

10, OBLIGATIONS OF THE EMPLOYER

10,4 The Employer shall:
4011 ereate an ensbling environment 10 facilitate effective performance by the
Smploves;
10.1.2 provide access o skills development and capacity puilding opportunities;
10.1.3 work coilaboratively with the Employee to solve problems and generate solutions
o commaon problems thai may impact on the performance of the Employee;
() 1 4 on the request of the employee delegate such powers reasonably required by the
Emgloyee to enadle him/her to meet the performance objectives and targets
asmbishad in terims of the agreemerii; and
10305 wiake available fo the employee such resources as the Employee may
sasonanly reguire rom tme o bime assisting him/her to meet the performance

shlecives and targsts astablished in terms of the agreement.

NIV e




1.1 The Employst agress in consult the Employee timeously where the exercising of the

B
[T

I rave amongst othars—

Ernpionas Doay

gl

A A et e b
VLT A Gl U @TS0L G

o

& performance of any of the Employee's functions;

-

1142 Commit the Employes to implement or to give effect to a decision made by the

SLVET

sy bia e e 5 :
Stai s Nraincia: |4}

efrect on the Municipality.

.z = ¢reas winform the Zmployee of the outcome of any decisions taken
srcisa of cowers contemolated in 10.1 as soon as is practicable to
anable the Employee to take any necessary action without delay.
qEL

12 The key to @ devsiopmentally oriented performance management system towards

i

dequzts serformaice B o promote improvement through feedback, learning and

support, rather than judgement, sanctions or punishment.

12.2 Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

raview.

12.3 The evaiuation of the Zmployes's performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

12.4 A performance benus renging from five percent (5%) to fourteen percent (14%) of the
ail-inclusive remuneratic package may be paid io an employee in recognition of
sutstanding performance, subject thereio that | in determining the performance bonus
the rslevant percentace is based on the cverall rating, calculated by using the

anplicable asgessmer-raiing calcuiator, provided thai-

N) T ¢




i A seors of ore sundred and thity percant (130%) to one hundred and forty

Pt
o

409%) is awarded a performance bonus ranging from five percent

aznt (8%); and

w949 A scors of one hundred and fity percent (150%) and above is awarded a

nerforrance bonus ranging from ien percent (10%) to fourteen percent (14%).

195 The serfermance bonus referred o in 12.4 here above is payable annually and

J R U g & .
COTIEOTLASY af V010w

(7o Bonus%
| 5

8
5
8
9

i 150 -153 - 10 :
154 157 : 11

194 inthe case of unacnapiable nerformance, the employer shall -

12.1.1 Provide systematic remedial or developmental support to assist the employee to
improve his/har performance; and

12.1.2 After appropriate parformance counselling and having provided the necessary
guidance and/or support and reasonabie time for improvement in performance,
and performance doss not improve, the employer may consider steps to

liriary process that will be guided by the Labour Relations Act

r)- 7
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In accordance with PMS Policy, a Performance bonus must be paid once a year provided

the Municipality has budget for bonuses, after

434 the arnusl raport for i dnancial year under review has been tabled and adopted by

e municie! Counclh

]

45 gn evaiuaiion of periniTiEnce in accordance with the provisions of section 7 of this

acrEamsi Sind

183 mooeove! of such susoation oy the raunicipal Council, as a reward for outstanding

SO AAPPEAL

144 Digpute on performance agreement / parformance evaluation

Gi 4 e s ene whers e employee is ot saiisfied with the assessment proceedings oF
results, the employee must apply in writing for reconsidering the performance
review. The appiication for the appeal must be submitted within 14 working days
#om the date in which the assessment feedback has been communicated with
the cancerned employee. The employee shal look for a representative for

assistance and support, example, Union Representatives.

14.2 The application must be submitted to the Municipal Manager and the Municipal
Manager must appoint an Appeals Committee 10 deal with such appeals. The
findings of ihe Appeals Committee should be forwarded to the Municipal
Viarager with rasommendaicns. The Municipal Manager must make a final

decision on the meier and his/her decision will be regarded as final and binding.
—
/‘ﬂ . %/
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=y
151 The o < of the Agreement shall be made available to the public by the

/, where eporopriate.

152 Naothing in this Agresrent diminishes the obligations, duties or accountabilities of the

“her contract of employment, or the effects of existing or new

- resulis of the Employee shall be submitted to the

< |7z ged
SO -2 days stter ine conclusion of the assessment.

LI *
DIRECT CORPORATE
SERVICES —

Thus dons and eigned on this day of July 2018,

MUNICIPAL MANAGER

I

7 W

e
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FINANCIAL DISCLOSURES

2018/2019
EMPLOYEE NAME: SHIVITI M.T.

STRICTLY CONFIDENTIAL

Financial Disciosure Form
CONFIDENTIAL
I, the undersigned (surname and initials): M.T. SHIVITI

{Residential address) : HOUSE 799E, GIYAN!

(Position held) . Director Corporate Services
(Name of Municipality) : Greater Giyani Municipality
Tel 015 811 5500

Fax 1015 812 2068

/"l

S ¢




[ hereby certify that the following information is complete and correct to the best of my knowledge:

1. Shares and other financial interests {Not bank accounts with financial institutions.) See information
sheet: note (1)

Number of shares/Extent Nature Nominal Value Name of
of Company/Entity
financial interests

JR X Sha res (/) 34¢ @ | Fes7insd |

2. Directorships and partnerships See information sheet: note (2)

Name of corporate entity, Type of business Amount of Remuneration/
partnership or firm Income
N/A N/A N/A

3. Remunerated work outside the Municipality must be sanctioned by Council. See information sheet:

note (3)
Name of Employer Type of Employment Amount of Remuneration/
Income
N/A N/A N/A
4. Consultancies and retainerships
See information sheet: note (4)
Name of client Nature Type of husiness | Value of any benefits
activity received
N/A N/A N/A N/A
§. Sponsorships
See information sheet: note (5)
Source of Description of assistance/ Value of
assistance/sponsorship Sponsorship assistancelsponsorship
N/A N/A N/A




6. Gifts and hospitality from a source other than a family member
See information sheet: note (6)

Description Value Source

N/A N/A N/A

7. Land and property

See information sheet: note (7)

Description Extent Area Value

House 799E Giyani R700 000.00

536 m>
G2 M-

House 1656F Giyani R500 000.00

N

SIGNATURE OF EMPLOYEE

DATE: 31 July 2018

PLACE: Giyani
OATH/AFFIRMATION

1. | certify that before administering the oath/affirmation | asked the deponent the following questions and
wrote down her/his answers in his/her presence:

{i) Do you know and understand the contents of the declaration?

Answer:

(i)) Do you have any objection to taking the prescribed oath or affirmation?

Answer

(iii} Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer:

2. | certify that the deponent has acknowledged that she/he knows and understands the contents of this

declaration. The deponent utters the following words: “| swear that the contents of this d i dﬁ(ﬁw

ffixed to the declaration in my presence.

Full first names and/@rname:

Surrezo fapd P Ver7dZ (Blosgiae s S!
< i - -y i U
Designation (rank) (AR A Y /- O /A Ces A Sticio Republic of South Africa

“4*7‘ %7”7(
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CONTENTS NOTED: (Immﬁ&'ate supervisor)
DATE: J0//0/ ] & /.
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INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes are a guide to assist with completing the attached Financial Disclosure form (Appendix
C)

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disclose the following details with regard to shares and other
financial interests held in any private or public company or any other corporate entity recognized by law:
¢ The number, nature and nominal value of shares of any type;
s The naiure and value of any other financial interests held in any private or public company or any
other corporate entity; and

¢ The name of that entity.

2. DIRECTORSHIPS AND PARTNERSHIPS
Designated employees are required to disclose the following details with regard to directorships and
partnerships:

» The name and type of business activity of the corporate entity or partnership/s; and

e The amount of any remuneration received for such directorship or partnership/s.
Directorship includes any occupied position of director or alternative director, or by whatever name the
position is designated.
Partnership is a legal relationship arising out of a contract between two or more persons with the object of

making and sharing profits.

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE (ALL REMUNERATED EMPLOYMENT
MUST BE SANCTIONED PRIOR TO THE WORK BEING DONE.)
Designated employees are required to disclose the following details with regard fo remunerated work
outside the public service.
o The type of work;
e The name and type of business activity of the employer; and
o The amount of the remuneration received for such work.
Remuneration means the receipt of benefits in cash or kind.

Work means rendering a service for which the person receives remuneration.

4, CONSULTANCIES AND RETAINERSHIPS
Designated employees are required io disclose the following details with regard to consultancies and
retainerships:

e The nature of the consultancy or retainership of any kind;

¢ The name and type of business activity, of the client concerned; and

o The value of any benefits received for such consultancy or retainerships.

I
m-7.




5. SPONSORSHIPS
Designated employees are required to disclose the following details with regard to sponsorships:
¢ The source and description of direct financial sponsorship or assistance; and
e The value of the sponsorship or assistance.
6. GIFTS AND HOSPITALITY FROM A SOURCE OTHER THAN A FAMILY MEMBER
Designated employees are required to disclose the following details with regard to gifts and hospitality:
e A description and the value and source of a gift with a value in excess of R350;
o A description and the value of gifts from a single source which cumulatively exceed the value of
R350 in the relevant 12 month period; and
o Hospitality intended as a gift in kind.
Designated employees must disclose any material advantage that they received from any source e.g. any
discount prices or rates that are not available to the general public.
All personal gifts within the family and hospitality of a traditional or cultural nature need not be disclosed.
7. LAND AND PROFERTY
Designated employees are required to disclose the foliowing details with regard to their ownership and
other interests in
land and property (residential or otherwise both inside and outside the Republic):
o A description and exient of the land or property;
o The area in which it is situated; and

» The value of the interest.




